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INTRODUCTION 
All distinguished guests; The patron ,the co-patron, Stem staff, Associates and Lovely members  I greet you in the name of Jesus. Thank you so much for  purposing to attend our remarkable Annual General Meeting.
BIBLE STUDY AND BEST P   REPORT 
INTRODUCTION 
 Bible is the source of life, for the Spirit takes its words and applies them to our hearts so that through it, God reveals Himself to us personally.
OBJECTIVES 
1.  To recognize of our own need for God’s presence by dwelling in the word and the Holy Spirit. 2. To Humbly and enthusiastic study of scripture in pursuit of truth., justice and mercy. 
3. To have Courage to present the gospel in a complex world.
BEST-P on the other hand which is the acronym for Bible Expository Self Training Programme, goes a long way to help Christians in reading the Bible  and preaching  the word of God better.  
 Through this training, the aim is that the participants will become passionately committed to Scripture through: 
 diligent, consistent and thorough study
  faithful application in their own lives
  faithful and effective preaching

During the spiritual year 2024/2025   here are the members of bible study and best p committee,
Rhoda Kinya- chairperson 
Wilfred Korir- vice chair
 Angelean Chepkemoi - secretary 
Levis Simiyu - vice secretary 
Danniel Muruiki- treasurer 
Otieno Michael- Intermediate 

ACHIEVEMENTS
a) Discipleship and Leadership Development
Successfully attended the Bible Study and Discipleship Coordinators’ Training at Co-operative University, Karen, in February. The training enhanced leadership, coordination, and discipleship skills that were later implemented in the CU.
b) Growth of Bible Study Groups
The number of active Bible study groups increased from 34 to 55, allowing for greater member participation and closer fellowship.
Each group was assigned a trained Bible study leader, ensuring effective sharing of the Word and spiritual accountability.
c) BEST-P Program Development
The BEST-P classes grew from 15 to 35 consistent members, showing increased interest and commitment to spiritual growth.
Successfully conducted one graduation for the BEST-P class in April, where participants were awarded certificates of completion.
d) Consistency and Engagement
There was a notable improvement in consistency among both Bible study and BEST-P members, leading to better participation, growth in scriptural understanding, and closer fellowship.

4. Challenges Encountered
Inconsistent attendance in some Bible study groups due to academic workload and time constraints.
Communication gaps between some group leaders and the coordinating leaders, affecting timely reporting and follow up.

5. Recommendations
Strengthen the training and mentorship of Bible study leaders to ensure continuity and growth.
Organize quarterly Bible study leaders’ forums for sharing experiences, prayer, and encouragement.
Encourage the church the exec to purchase bible study from focus for easier accounting and follow up.
Encourage the next coordinator to maintain close contact with group leaders and foster teamwork with other ministry heads.

6. Conclusion
I sincerely thank God for His faithfulness throughout this period and for the unity, support, and cooperation received from the committee, Bible study leaders, and all CU members. It has been a rewarding experience serving in this ministry and witnessing spiritual growth among members. 

REVIVAL SERVICE REPORT FOR THE SPIRITUAL YEAR 2024/2025
INTRODUCTION 
The revival service is used to Awaken Our Hearts and foster spiritual renewal and strengthen the faith of all participants. The service help us to  be revived again, that people may rejoice in the Lord as it is in book of (Psalm 85:6, NKJV), focusing on re-establishing a deep connection with God and encouraging a spirit of unity within our church members.
OBJECTIVES
1. To ensure Spiritual Renewal:  Revival helps to inspire members of the christian union to seek a closer relationship with God and reignite their faith, as in the book of James 4:8, “Draw near to God and He will draw near to you.”
2. To Strengthening the church:  Revival service helps to foster unity and support within the church, in line with  the book of Hebrews 10:24-25, says “And let us consider one another in order to stir up love and good works, not forsaking the assembling of ourselves together.”
3. To  encourage Evangelism:  It helps motivate participants to carry the gospel to their places of residence following the Great Commission in Matthew 28:19, "Go therefore and make disciples of all the nations."
ACHIEVEMENTS
1. Increased Attendance: The service attracted a higher  number of  church members maximum number  being 240.
2. Spiritual Awakening: Several members testified to experiencing a renewed sense of purpose in their faith journey, as described in Romans 12:11, “Not lagging in diligence, fervent in spirit, serving the Lord.”
3. Strengthened Fellowship: Many attendees connected with new people, forming small groups for continued support and prayers.

CHALLENGES
1.  Inconsistency of new church members to the revival service.
2. Decrease in turn  up of church members in revival service during cold or rainy season.
3. Some of the proposed revival service ministers turn down while granted a chance to minister in the service.
RECOMMENDATION
1. Any new member should be embracing with love and care inorder for him/ her to feel loved and be willing to fellowship together again.
2. Members to be encouraged to serve God   faithfully even in difficult situations.

CONCLUSION 
Revival service has successfully reignited the faith of many cu members, encouraging them to pursue deeper relationships with God. As noted in 2 Chronicles 7:14, says “If My people who are called by My name will humble themselves, and pray and seek My face…then I will hear from heaven, and will forgive their sin and heal their land. We thank God for His guidance and anticipate even more fruitful services in the future. Shalom!

WELFARE REPORT FOR THE SPIRITUAL YEAR 2024/2025
INTRODUCTION 
In the spirit of promoting compassion, support, and the well-being of every individual within our church, this welfare report seeks to provide an overview of our efforts to address essential needs and offer meaningful assistance to those facing challenges. Our mission is rooted in a commitment to care for one another, uplifting every person as we work towards embracing unity, dignity, and hope.  We are inspired by the words in Proverbs 19:17: “Whoever is generous to the need lends to the Lord, and he will repay him for his deed.” Guided by these values, we aim to make a difference in each life we encounter, strengthening the bonds that connect us all.
Committee comprised of the following ;
1. Michael Otieno- CHAIRPERSON
2. Angel Betty- SECRETARY 
3.Fertinant Mateche- TREASURER
4. Douglas Kahiga- MEMBER
5.Elsy Miriko-Member
OBJECTIVES 
1. To ensure wellbeing of our cu member that is socially, economically, spiritually..
2. To ensure that our cu members are supported when they are in need.
PROCEDURES IN SUPPORTING OUR MEMBERS 
1. Must be a full member of the christian union.
2. Must be genuinely in need of support and clearly state the  needs.
3. Must be  an active member of either certain ministry, class or family.
4. Welfare committee must consider the agency of the need.
5. The committee agrees on how they can support the member.
ACHIEVEMENTS
1. We have been able to support 48 cu members  of which  11 of them were supported more than once.
2. We managed to plan and also visited Siapeyi children home  and with us we took   clothings  and food staffs worth 15,100 and the number of members attended  were over 100 members 
3. We managed to have table donation collections and door to door donation during welfare week.
4. We have managed to clear  all  donated shoes and clothings that were in cu office.
5. We have managed to have one  welfare week  of which both of them were  successful. We managed to collect Ksh.19,230.
6.We managed to come up with a juice blending project to boost welfare account.
SPENDINGS 
Welfare committee has been trying to support and also give directions on how a cu member can be supported so as to coup up with campus environment. This was achieved by an agreement  and  by  encouraging members to form a  support groups. This is our  spending according to different needs.

1. 1500 -1000 health cases.
2. Berivement 1000
3.Food  and some small stuffs minimum amount 30 and maximum amount 500
Total amount used  in this spiritual year is Ksh 15,640
 CHALLENGES 
1. Lack of enough information about an individual  to proof that he or she is a full member of the christian union.
2. Delayed unreliable sources of information about the members hence delayed support.
3. Low running account due to closure of the cu shop which was the main source of welfare money.
4. Lack of enough  welfare kitty to show up during door to door donation collections.
5. Most of the welfare kitty lacks the information on their role.
RECOMMENDATIONS 
1. Welfare week not to be  combined with any other ministry.
2.Our new welfare committee to have all the  detailed information of church members for accountability purposes.
3. The role of Welfare kitty manager to be clearly stated to avoid inconveniences.
4.Welfare team should come up with new means of generating funds.
5.The current juice blending project to be advanced by the  incoming welfare team.


CONCLUSION

In conclusion, financial responsibility is not only a matter of wisdom but also of faithfulness. God calls His people to be good stewards of every resource.We thank the Almighty God for allowing us to serve with you in the spiritual year 2024/2025 may the good Lord bless you. Shalom.





[bookmark: _GoBack]

